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Climate protection will remain a key area of focus for Wiirth
MODYF in the coming years. In view of growing regulatory
requirements and social expectations, the Group is pursuing
the goal of continuously developing its measures and embed-
ding them even more firmly in its day-to-day business. The
increase in emissions in 2024 shows that improved data and
the growing size of Wisrth MODYF will bring new challenges
and opportunities. This transparency forms the basis for iden-
tifying specific areas for optimization and deriving effective

measures.

In the future, Wiirth MODYF will focus on a data-based, imple-
mentation-oriented approach that focuses not only on reducing

emissions but also on establishing long-term structures, raising
employee awareness, and involving suppliers and customers.

The following measures show how Wisrth MODYF prepares to

works toward sustainable, climate-conscious business practic-
es:

» Improving the data basis:

To ensure even more accurate reporting in the future, Wiirth

MODYF aims to improve the quality and completeness of its

emissions data further. Building on the progress made in re-
cent years, during which time enhanced data transparency
already led to a more realistic representation of the corpo-
rate carbon footprint (CCF), the next step is to expand the

internal data infrastructure, improve supplier data collection,

and integrate external data sources and databases.
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» Focus on product data and Scope 3 emissions:
Intfroducing a new Product Lifecycle Management System
(PLM) will enable the systematic collection and analysis of
product data. This will allow any Scope 3 emissions associ-
ated with products to be determined more accurately and
reported transparently.

» Embedding climate targets in the corporate
strategy:
In the future, climate targets will be more closely integrated
into the Group's strategic orientation, both in the overar-
ching corporate strategy and in specific sales and product
strategies. Particularly in cooperation with the Wiirth groups

larger climate reduction goals.

» Awareness and training:
Expanding training opportunities and internal training
courses in climate protection further is intended to strengthen
employees’ skills. In addition, this will intensify the knowl-
edge exchange between national companies, allowing them

to share and adapt best practices internationally.

It should be mentioned that after the international sustainability
strategy has been refined and implemented, the future climate
protection emphasis areas and initiatives may be developed
and modified further. This will guarantee that the actions best
satisfy both local and international standards.
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ENERGY CONSUMPTION

Energy management is essential to climate protection and

is, therefore, part of corporate sustainability. The aim is to
systematically record and analyze energy consumption

and optimize it through targeted measures. The national
companies failor their measures to the specific local conditions

and circumstances, which leads to different approaches and

WURTHMODYF

priorities. Since many measures depend heavily on external
building operators responsible for energy procurement and
technical building infrastructure, close cooperation and
coordination are essential. This is the only way to identify and

realize existing efficiency potential in the best possible way.

2023 2024
TOTAL ELECTRICITY CONSUMPTION AT
WURTH MODYF LOCATIONS 689,825.55 731,149.71
split into proportions
Externally sourced electricity kWh 686,483.27 709,278.21
?F whic%h conventional electricity B KWh 313,454.95 324,374.02
(including nuclear power & share of green electricity)
of which green electricity purchased kWh 373,028.32 384,904.19
Self-consumed from self-generated renewable electricity kWh 3,342.28 21,871.50
PHOTOVOLTAIC AT WURTH MODYF ITALY
Self-generated electricity from Photovoltaic kWh 3,342.28 22,367.30
of which is self-consumed kWh 3,342.28 21,871.50
of which total feed-in to the public grid kWh 0.00 495.80
Note: In 2024, two new photovoltaic systems were activated.
ENERGY INTENSITY
Total energy consumption (electricity, heat) kWh 2,357,644.84 2,688,185.62
Total energy consumption (electricity, heat, mobility) kWh 3,829,920.74 4,433,745.40

The 2024 reporting year saw increased recorded electricity
consumption over the previous year. Still, this increase is
mainly due to structural and methodological changes in the
reporting process rather than increased consumption. Individ-
val national companies have also held specific workshops on
proper heating and cooling to raise employee awareness of
energy-efficient behavior in their daily work and thus further

reduce energy consumption in buildings.

Since 2023, Wiirth MODYF Germany has been sourcing
its electricity entirely from renewable energy. As a result, the
company has been able to fully eliminate its location-based
emissions from electricity consumption (Scope 2). This is
verified through Guarantees of Origin, which ensure that for

every kilowatt-hour consumed, an equivalent amount of green

electricity is fed into the grid. As part of the further develop-
ment of energy management, plans are to expand renewable
energies at Wisrth MODYF's sites as far as possible under

the respective lease agreements. A site-specific analysis will
identify where there is potential and how this can be exploited
economically and technically. In addition, the extent to which
renewable energies can also be used more extensively in
transport fo reduce emissions along the logistics processes will
be examined.

It should be noted that the future focus areas and measures

in energy management may be developed and adapted
further once the international sustainability strategy has been
finalized and implemented. This will ensure that the measures
meet global requirements and local conditions.
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ENVIRONMENTAL POLLUTION

The workwear and safety industry is one of the global economic sectors with a
significant impact on the environment. The manufacture and processing of textiles can
cause a wide range of environmental effects, including emissions into the air, water,
and soil, as well as the release of pollutants and waste. As a responsible workwear and
safety brand, it is crucial for Wisrth MODYF to minimize environmental pollution and
promote sustainable production processes systematically.

This chapter is dedicated to the challenges and measures in dealing with environmental
pollution along the entire value chain. The focus is on reducing harmful environmental
impacts, complying with legal requirements, and integrating environmentally

friendly technologies and processes. Through transparent reporting and continuous
improvement, Wirth MODYF aims to reduce its ecological footprint in the long term.

CHEMICAL MANAGEMENT

At Wiirth MODYF sites, chemical management is closely
intertwined with occupational health and safety. Effective
protection of employees requires that hazardous substances are
systematically identified, evaluated, and controlled to minimize risks

in the workplace.

Beyond these internal operations at each Wiirth MODYF national
company, chemical management is an essential topic along the
supply chain, where a wide variety of chemical substances are
used in textile production processes. Wiirth MODYF therefore
implements principles and measures to support the safe handling,
storage, and disposal of chemicals along the supply chain. Legal
and voluntary standards are considered to meet the highest
safety and environmental requirements. The aim, together

with the partners along the supply chain, is isto systematically
reduce potential sources of danger and establish a sustainable,

responsible approach for using chemical substances.

Wiirth MODYF has implemented a Groupspecific Restricted
Substances List (RSL), which specifies substances that are prohibited
or only permitted to a limited extent in the production process.

This regulation covers all product categories, including workwear,
workwear and safety shoes accessories, and packaging materials.
All suppliers and production sites are
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responsible for confirming compliance with this RSL annually.

The Wirth MODYF Group reviews the list annually and updates
it in accordance with the specifications of its partner, Prijf- und
Forschungsinstitut Pirmasens e.V. (PFl Germany), and the relevant
European legislation, such as the REACH Regulation, the POP
Regulafion, and the CLP Regulation. Wiith MODYF collaborates
closely with recognized tesfing and certification institutes in
chemical conformity. This includes regular material and product

testing as well as random tests.

REACH-compliant tests are part of the product development
process and are issued o external testing partner chosen by Wiirth
MODYF. If defects are detected, a root cause analysis is initiated
to defermine why a test was not passed and the affected product
must be improved. Based on the findings, targeted measures are
implemented, which may include a redesign of the product and the
replacement of underlying materials. The goal is to ensure the long-
term eliminafion of harmful substances in the products of Wiirth
MODYF.

To avoid environmentally harmful chemicals, the product
department spearheaded a review of the product portfolio and has

begun gradually switching to finishing chemicals free of PFAS
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(per- and polyfluoroalkyl substances) to reduce the use of
fluorinated substances.

In addition, training measures are carried out fo promote sustain-
able chemical management. In the 2024 reporting year, two train-
ing courses focused for the product development teams were held

with PFl Germany fo raise awareness and sfrengthen employees’

skills.

The responsible use of chemicals is closely linked to protecting
water resources. In textile production processes, such as dyeing,
washing, or finishing, the discharge of contaminated wastewater
represents a significant environmental impact. At Wirth MODYF,
chemical management is therefore closely interlinked with sustain-
ability efforts, such as responsible water consumption and efficient
wastewater treatment. Beyond the scope of the chemical manage-
ment itself, Wiirth MODYF implemented additional initiatives along

the supply chain that address these intersections. These include:

» Wiirth MODYF is committed to reducing water consumption
along the entire value chain and sustaining water quality in
the affected regions. Within the supply chain, wastewater is a
particularly relevant issue in raw material extraction, production,
dyeing, and washing. With MODYF's business partners are
required fo take preventive measures to save water and ensure

the legal local limit of water quality.

» Wiirth MODYF does not operate its production facilities.
Consequently, no industrial process wastewater is generated at
the company’s sites, only domestic wastewater. All buildings are
connected to the municipal sewage system and are subject fo
the relevant regional regulations.

» In logistics areas, at least in Germany, insurance policies cover

potential environmental damage on the company premises.

To improve chemical and environmental management further
further, Wiirth MODYF is planning a series of targeted measures to
increase fransparency, safety, and sustainability along the supply
chain:

WURTHMODYF

» Structured product chemical testing:
Product testing will be conducted in a more targeted and system-
afic manner fo better ensure product safety and environmental
compatibility. Test management will be based on the Bill of
Materials (BOM), which can be accessed and evaluated via the
new PLM system by various interface departments. This enables
early identification and focused testing of products requiring
verification.

» Development of a chemical inventory:
A central chemical inventory will be created to record substances
used by suppliers. This inventory will provide transparency along
the supply chain and enable a wellfounded assessment of the
chemicals used. The goal is to respond more quickly and precise-
ly to regulatory changes and market demands.

» Response to legal restrictions:
Using the chemical inventory, products affected by new legal
regulations can be identified at an early stage. This allows risks
to be minimized and necessary actions, such as the substitu-
tion of critical substances, to be initiated in a timely manner. It
strengthens legal compliance and facilitates market entry in new

regions.

v

Further development of the RSL (Restricted Sub-
stances List):

The existing RSL will be strategically enhanced to meet not

only current but also foreseeable legal requirements. Scientific
findings and regulatory trends will be systematically incorporated
into the strategy. This ensures that products continue to meet the

highest environmental and safety standards in the long term.

v

Early integration of chemical management into
product development:

Looking ahead, the plan is for all new products to consist solely
of OEKO-TEX® certified components. This planned measure
should contribute fo the reduction of potentially harmful substanc-
es and sirengthen trust in the environmental and health compat-
ibility of the products. At the same time, ecological responsibility

in product development will be expanded further.
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CIRCULAR ECONOMY AND ECOSYSTEMS

Responsible and efficient use of natural resources is essential to sustainable business practices. Wirth
MODYF aims to minimize resource consumption along the entire value chain and consistently integrate
the principles of circular economy into its business processes.

The focus is on extending product life cycles, promoting durability, reducing waste, and using more
environmentally friendly materials or materials from recycling sources. At the same time, the ecological
impact of raw material extraction, manufacturing, product use, and disposal is systematically considered.

This chapter provides an overview of existing measures for resource-efficient product and process design
and future approaches to continue strengthening the circular economy at Wirth MODYF.

PRODUCT

Wiirth MODYF is aware that the most significant leverage for
reducing environmental impacts lies in product development
and design, particularly through the conscious use of
resources throughout the product life cycle.

For this reason, the Wirth MODYF Group attaches great
importance to awareness-raising and continuously training
its product developers on the relevance of product data,
environmental certifications, and the ecological impact of
materials and technologies.

In 2023 and 2024, several training courses were held

with various representatives of the international Category
Management (CAM) team to strengthen skills in sustainability.
In addition, various kinds of specific training for the technical
team in Asia have been conducted. Another important impetus
came in 2024 with an international introductory workshop on
eco-design. Building on this, in-depth workshops on materials
such as cotton, polyester, and man-made fibers (MMF) are
held in 2025.

Previous seminars with the management level of the Category
Management have addressed strategic topics such as
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certification systems for cotton, challenges in handling
polyester, circular economy, and the role of cellulose based
man-made fibers. Further in-depth training on packaging and
the EU Packaging Regulation (PPWR), recycling technologies,
and microfibers is already being conducted or planned for
2025.

In preparation for this report and with a view to future trans-
parency requirements, the Wirth MODYF Group has compre-
hensively reviewed its product overviews and internationally
available material data. After identifying gaps and estimates
necessary for a precise understanding of material consump-
tion, it was recognized that a revision of product data pro-

cessing was necessary.

Against this backdrop, the Wisrth MODYF Group’s manage-
ment has committed to a multi-year project aimed at harmoniz-
ing the data of all international and national product teams.
This project includes both updating the Product Lifecycle Man-
agement (PLM) software and a thorough review of all product

documentation processes.

The Wisrth MODYF Group is convinced that this significant
financial and time investment is necessary to further increase

transparency and meet future market requirements.
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KEY MATERIALS IN USE AT WURTH MODYF

Previous targets stipulated that all products should contain
“sustainable materials”. Wirth MODYF has recognized that
every material and technology choice impacts the environ-
ment. A detailed analysis has shown that sustainable product
development requires a holistic view beyond just material
selection. Improving product impact remains a key goal, but
structural and data-related challenges currently limit broader

implementation.

A reliable data basis is of central importance to the Wirth
MODYF Group to accurately record material inputs and
outputs across the entire product portfolio. The development of

this capability is currently still in its early stages, but is considered

KEY MATERIALS FOR TEXTILE ITEMS AT WURTH MODYF

WURTHMODYF

a strategically important element for greater transparency and

controllability in the area of sustainability.

As part of its sustainability reporting, Wiirth MODYF has,

for the first time, begun to roughly estimate the predominant
materials in use across its product portfolio. For textile prod-
ucts and shoes, indicative data was collected based on the
top-selling items, which represent around 50% of international
sales. This initial assessment for textile products used material
information as presented in the care labels and average prod-
uct weights to determine minimum quantities of key materials
such as cotton and polyester. For shoes estimates were made
based on the percentage distribution of material types—such
as leather—or specific features like glass fibre or carbon toe

caps against the amount of sold bestseller items.

13% Others

1% Polyethylene ,
1% Viscose
2% Elastane

3% Polyamide

39% Polyester

41% Cotton

Estimated material shares
based on care label data
and average product
weights of top-selling textile
items (included in approx.
50% of international sales).
Figures reflect weight-
based distribution.

KEY MATERIALS FOR SHOE COMPONENTS AT WURTH MODYF

Share of models containing specific materials by component

100% .
00% I 12% Steel 2% Without i
penetration protection
80% 57% Textile material 24% Plastic 62% Polyurethane
70%
60% - N . - Estimated material use
50% 7% Carbon 88% Textile material based on key component
characteristics of top-selling
40% shoe models (included in
30% . approx. 50% of interna-
43% Leather 57% Fiberglass 38% Rubber fional sales). Figures reflect
20% ) -
model counts, not distri-
10% i i
10% Steel bution bqsedAon weight
0% based on weight.
UPPER TOE CAP PENETRATION OUTSOLE
MATERIAL PROTECTION
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However, these analyses shown above are just a beginning
and subject to certain methodological limitations. The data

is based on average values and does not include complete
information on material types for all product components.

It also cannot be applied to the entire product range, as it
only considers the top-selling items. In addition, there are sys-
tem-related challenges such as incorrect entries or incomplete
data in the relevant IT systems. Introducing a central PLM sys-
tem is infended to remedy this in the future and significantly

improve the quality of data collection.

ECODESIGN

In line with the circular economy principles, Wirth MODYF
is pursuing various approaches to reduce the ecological
footprint of its products throughout their entire life cycle.
These include partnerships, such as with Elis, through which
key account customers, for example in Germany, could
commission a professional cleaning service for workwear.

In addition, several pilot projects are planned for 2025 to test
Life cycle assessment (LCA) tools to identify and specifically
reduce ecological hotspots in product design. Take-back and
recycling systems have also already been analyzed on a
benchmark basis.

Supplementary projects are being carried out in several
national companies, such as pilot tests for recycling personal
protective equipment (PPE) in France, a Cradleto-Cradle
(C2C) product development in Germany, shoe return and
recycling in Italy, and a workshop on developing business
strategies for the circular economy in Germany. A digital
clean-up campaign in France and Germany, including
collecting electronic waste, also highlights the growing
importance of resource-efficient practices in everyday office
life.

Wiirth MODYF recognizes that sustainable product
development requires a responsible approach to resource
use—not only regarding the materials that flow into the
products themselves, but also the resources needed to
develop and manufacture them. To address these challenges,

initial measures have already been defined:
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» Eco-design:
Wiirth MODYF is expanding its eco-design approach to
reduce environmental impact throughout the entire product
life cycle through recyclability, material selection, and dura-
bility. To support this, cross-functional design and material
guidelines are being developed to embed sustainability

more systematically info product development.

» Material documentation and transparency:
Wirth MODYF is infroducing a new PLM system that doc-
uments product and material properties, certifications, and
resource consumption in a structured manner. In addition,
a material and component catalog is being developed
that provides insights info raw material composition, origin,
and sustainability aspects such as biodiversity and animal

welfare.

» Life Cycle assessment:
In addition, the integration of life cycle assessments (LCA)
into product development will continue to be advanced.
The systematic application of these methods will help iden-
tify and specifically reduce environmental impacts as early

as the design phase.

» Take back schemes and recycling:
Another focus is on expanding take-back and recycling
initiatives. Wirth MODYF is consolidating insights from first
national projects and, in collaboration with specialized
partners, aims to explore the potential for future circular
solutions.

Woirth MODYF is currently developing a comprehensive
sustainability strategy that will provide a longterm framework
for action. As this strategy continues to take shape, it may
lead to adjustments or further development of the measures
already defined. The initiatives outlined so far represent
important steps—but they will continue to evolve as product
development is increasingly aligned with the overarching

sustainability goals.
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PACKAGING

Packaging is key in protecting, transporting, and storing prod-
ucts, especially in workwear and safety. At the same time, it
is increasingly the focus of environmental considerations, as it
can significantly impact the environment throughout its value
chain for example, using fossil raw materials, CO2 emissions,
or waste generation.

WURTHMODYF

Woirth MODYF distinguishes between product packaging,
shipping and transport packaging, and other packaging, like
shopping bags or packaging of merchandise articles. Given
the wide variety of legal requirements in different countries,
such as permissible materials or recycling quotas, the com-
panies face complex challenges in sustainable packaging
design. In recent years, comprehensive measures have been
taken to optimize packaging systems to reduce material use,

integrate sustainable alternatives, and standardize processes.

WASTE HIERARCHY FOR MAIN TYPES OF PACKAGING AT WURTH MODYF

6=

Product packaging Shopping bags

\FIE

Shipping packages

Packaging for advertising materials

Optimization of packaging and

AVOIDANCE product design to save packaging “
material o =

oo
2 o

REUSE Use of reusable packaging S E
£ ';'
23

RECYCLING Use of recyclable packaging

RECOVERY

DISPOSAL

A key step was the introduction of nominated suppliers for
specific packaging components such as polybags and hang-
tags. These ensure consistent material quality: polybags are
made from 100% recycled plastic, and hangtags are made
from FSC-certified paper, which is increasingly being replaced
by recycled paper. A pool of nominated suppliers has also
been established for shoe boxes, which will be managed by
strategic purchasing from 2025 onwards. A nominated sup-
plier has been selected for shipping bags in the four largest
markets (Germany, France, Italy, and Spain) and the bags

are made from 80% recycled material in Blue Angel quality.
In parallel with standardization, measures to reduce materi-
als have been implemented, such as eliminating filler paper

in shoe boxes. Pilot projects to reduce overall packaging
amounts have also been launched, including feasibility studies
on the use of master polybags and the introduction of reus-
able shipping packaging. Further country-specific initiatives
have been implemented in some countries, such as switching
to cardboard shipping bags in ltaly and shipping shoes with-
out additional outer packaging in Germany.
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Wirth MODYF has been developing internal packaging Due fo this, the vision target has been revised so that all

guidelines to manage packaging requirements in a structured packaging should contain sustainable materials such as bio-

manner since 2023. These contain minimum requirements for based, recycled, or renewable components.

sustainability aspects such as compliance with the RSL, using

certified materials, and avoiding unnecessary packaging. Wiirth MODYF now relies on clearly defined minimum
requirements being implemented step by step with the

In addition, a packaging questionnaire and design recommen- nominated suppliers. The goal remains to make the continuous

dations for better data collection have been intfroduced. How- use of packaging materials more sustainable and to ensure

ever, the complete collection and systematic evaluation of all compliance with the requirements in the long term through

packaging materials and suppliers currently poses a chal- suitable systems.

lenge due to internal data system and documentation issues.

46



STARTING LINE SUSTAINABILITY REPORT 2023 — 2024 WURTHMODYEF

Wiirth MODYF is pursuing a systematic and sustainability-ori- » Packaging reduction initiatives:
ented approach to its future goals and measures in packaging: Another focus is on reducing material consumption and
promoting reusable packaging solutions. To this end, pilot

» Packaging documentation and transparency: projects will be continued and developed further, par-
The plan is to develop a structured system for a more ticularly in reusable shipping packaging and optimized
centralized recording and evaluation of all packaging mate- master polybags. The aim is to identify sustainable and
rials. This system will create a transparent database and en- resource-saving packaging concepts and implement them as
able a comprehensive analysis of the environmental impact part of each national company’s practices in the long term.

of the various packaging components. Possible solutions in
discussion are e.g. a dedicated product packaging tracking

integrated info the new PLM system.

LATEST PACKAGING FIGURES FROM 2024

TOTAL WEIGHT OF ALL TRANSPORT PACKAGING PUT INTO CIRCULATION t 921.88
split into material groups
paper/carton ot 623.53
ferrous metals ot 0
aluminum t 9.42
plastic ot 72.61
composite materials ot 0
wood t 201.41
others t 14.9
TOTAL WEIGHT OF ALL PRODUCT PACKAGING PUT INTO CIRCULATION t 422.66
Data included from national Wiirth MODYF companies in Germany, ltaly, France and Spain.
No data available for Wisrth MODYF Norway.
split into material groups
paper/carton ot 267.93
ferrous metals t 0.20
aluminum ot 0.13
plastic ot 154.09
composite materials t 0.31
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WASTE MANAGEMENT

Each national company within Wiirth MODYF is responsible
for organising waste management and complying with the
applicable legal requirements at its site. As all companies
are tenants, mainly within the Wiirth Group, responsibility for
operational waste disposal generally lies with the landlord.
For the year 2024, the total amount of waste generated at
Wiirth MODYF locations is estimated at approximately
1,075 tons.

In cases where a national company operates its own logistics
structures, disposal can be carried out by external service
providers who must meet all legal requirements. For example,
waste management was restructured in ltaly as part of

ISO 14001 certification. In Germany, on the other hand,
disposal is organized by the landlord and certified waste
disposal companies, although there is currently no explicit

waste management system in place.

Wiirth MODYF encourages its business partners in the
supply chain to establish and follow requirements for the

environmentally sound disposal of production and household

waste and for reducing waste infensity.

In the future, ISO 14001 will be introduced at several
additional Wisrth MODYF locations, including Norway,
France, and Germany. This internationally recognized
environmental management standard not only supports the
systematic recording and reduction of environmental impacts
but also provides a structured framework for implementing
waste management systems. These systems can serve as
important drivers for further development within the national

companies.

As part of the global sustainability strategy, future circularity
activities and focus areas will be developed further further
and adapted. This ensures that both local initiatives and
international standards are aligned, enabling Wirth MODYF
to meet regulatory requirements while promoting long-term

environmental responsibility across all locations.
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1,074.67 t

OVERALL GENERATED WASTE

at Wirth MODYF locations in 2024
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BEST PRACTICES IN ENVIRONMENTAL
MANAGEMENT OF WURTH MODYF’S
NATIONAL COMPANIES

Wiirth MODYF implements concrete environmental

protection measures at their national locations.

The aim is to leverage regional potential and firmly
embed environmental responsibility in everyday
operations. Initiatives range from optimized packaging
and local production projects to reuse concepts,
environmental education activities, and certified

management systems.

The examples presented show how sustainability is
interpreted and effectively implemented at different sites.
At the same time, they help strengthen environmental
awareness within the Wirth MODYF Group and support

the further development of shared standards.

WURTH MODYF FRANCE

Optimization of transport packaging

In recent years, Wirth MODYF France has implemented
targeted measures to reduce the environmental impact
of its packaging. Since 2023, we have used shipping
bags made from 80% recycled plastic these bags

are fully recyclable, CO2-compensated, and certified
according the “Blue Angel” standard.

In addition, in collaboration with logistics partner L4
Logistics, the proportion of reused delivery cartons was
increased from 4% to 7.5% in 2024. This saved over
25,000 new cartons and actively contributed to waste

prevention.

‘Made in France’ capsule collection: local
production with a focus on sustainability

In 2023, Wisrth MODYF France began developing

a ‘Made in France’ capsule collection to reduce

its environmental footprint and strengthen the local
economy. The collection aims to promote regional
employment, reduce transport routes, and manufacture
durable, high-quality products.

The collection included a T-shirt, a sweatshirt made from
Portuguese fabric, manufactured in the Vosges, jeans
made from Moroccan fabric, produced in Normandy,
and socks from Alsace. The initiative also served as a
basis for developing eco-design processes further. In
2024, the French product development team completed
relevant training: another step toward a company-wide

eco-design strategy.
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WURTH MODYF GERMANY

Tree planting campaign

Since 2021, Wirth MODYF Germany has been in-
volved in regional reforestation measures with its ini-
tiative “Wirth MODYF reforests’. The fourth planting
campaign occurred in March 2024: 31 employees from
various company divisions planted 1,100 Douglas firs in
Schefflenz.

With this project, Wirth MODYF Germany contributes
locally to climate and biodiversity protection. At the same
time, it promotes environmental awareness and team spirit
among the employees. Long-ferm cooperation with local
experts is part of the company’s efforts to integrate envi-

ronmental responsibility into its corporate culture.

WURTH MODYEF ITALY

ISO 14001 certification

MODYF ltaly has focused heavily on strengthening

its environmental management systems and in 2024
became the first of the Group to be ISO 14001 certified.
By creating and adopting an environmental management
system integrated with ISO 9001 processes, they were
able to integrate operational audits, compliance checks,
and risk assessments to ensure adherence to evolving
regulations. The ltalian office also participated in the
EcoVadis sustainability rating, achieving its first Gold
medal in December 2023.

WURTH MODYF NORWAY

Miljefyrtarn (‘Eco-Lighthouse’) Certification
Wiirth MODYF Norway is certified according to the
Norwegian environmental certification standard Milje-
fyrtérn (‘Eco-Lighthouse’), one of the country’s leading
sustainability programs. This award demonstrates

the company’s commitment to environmentally conscious
and responsible actions, particularly reducing

CO:z2 emissions (Scope 1 & 2).

As part of the certification process, continuous

improvement strategies are required. Our newest

WURTHMODYF

Practical environmental education through
community involvement

On 20 September 2024, trainees from Wirth MODYF
Germany joined forces with other regional companies to
participate in a litter collection campaign in the Walden-
burg industrial park. The initiative was organized to train
managers and employees from various companies. The
campaign’s aim was not only to help keep the site clean
but, above all, to raise awareness of the impact of indi-
vidual actions on the environment.

This measure underscores Wirth MODYF's commitment
to teaching sustainability in theory, giving young em-
ployees practical experience, and promoting responsi-

ble behavior from an early age.

Their focus on operation impacts has included local
actions like a major cardboard reduction project aimed
at minimizing material use and improving recyclability.
Specifically focused on internal goods transfers and the
the renewal of shoe packaging design, many internal
stakeholders were able to create impact throughout
several departments. Employee participation in local
initiatives was encouraged through training sessions,
awareness campaigns, and localized projects.

improvements focused on mobility, including a
commuting survey to promote more sustainable forms
of mobility, and the charging infrastructure for electric
vehicles at the site was expanded. Since 2022, only
hybrid or electric vehicles have been leased as new
company cars; the entire vehicle fleet now consists of
low-emission models.

Therefore, the Miligfyrtarn certification is a tool for
complying with high environmental standards and an

integral part of the company’s sustainability strategy.
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SOCIAL

Social responsibility is a key component of our sustainability
approach at Wirth MODYF. We are committed to fair working
conditions, equal opportunities, and the respect of human rights
throughout the entire value chain. We focus on 3 material topics,

complemented by concrete best practices.

e — ey

Social Risks

Management Approach

B Own Employees
B Workers in the Value Chain
B Consumers and End-Users

Best Practices in Social Management
of Wirth MODYF’s national companies




Wity

%%%

1 &




wt CONTENTS WURTH MODYF GROUP GOVERNANCE ENVIRONMENT SOCIAL GRIREPORT

INTRODUCTION

For us, social matters include the protection of employee rights, the promotion of diversity, and
inclusion and the establishment of safe working conditions. This applies to all our employees
and in our supply chain. We are committed to human rights along the value chain and in

society to ensure fair conditions for everyone.

The ‘Social’ section highlights Wirth MODYF's measures and
principles for promoting fair working conditions, protecting
the health and safety of its employees, and ensuring that

its partners and suppliers comply with social standards.

In addition, responsibility toward customers is also a key
focus: through high-quality, safe products and cooperative,
transparent communication. Respectful freatment, equal
opportunities, and the well-being and development of all

involved form the basis of the Group’s social commitment.

SOCIAL RISKS

Due to its structure as an international group of companies
with several European subsidiaries, each company has
different national regulations, legal frameworks, and cultural
approaches to apply, which are incorporated into the local
social responsibility measures. The chapter ‘Best Practices

in Social Management of Wirth MODYF “s National
Companies’ presents particularly successful social initiatives
by individual national Wiirth MODYF companies in more
detail to highlight successful approaches and promote the

cross-border exchange of proven measures.

Respect for human rights and social standards is a central component of responsible

business conduct for Wirth MODYF.

The main social risk areas include inadequate remuneration,
lack of occupational safety, and inadequate health protection,
particularly in upstream production processes. Risks are also
associated with work-life balance, discrimination, and lack of
diversity. The Group addresses these challenges with clear
guidelines, binding social standards, and third-party audits of

its partners and suppliers.

Particular attention is paid to the consistent prevention of child

and forced labor. The Group is committed to complying with
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internationally recognized labor and human rights standards,
particularly those of the International Labor Organization
(ILO). It also demands this throughout the entire value chain.

The Group also bears responsibility toward its customers.
Social risks can arise here, for example, from inadequate
product safety, poor ergonomics, or materials that are
hazardous to health. To prevent this, Wirth MODYF relies on
product testing, strict quality assurance, and compliance with

all relevant safety and material standards.
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WURTHMODYF

MANAGEMENT APPROACH

The Wisrth MODYF Group is aware of its responsibility to systematically identify,
assess, and effectively manage social risks, both at the Group level and within national
companies. These risks are managed according to international standards, considering
country-specific legal requirements and social expectations.

The Group pursues a holistic approach to preventively ad-
dress risks such as inadequate remuneration, lack of occupa-
tional safety, inadequate health protection, discrimination, di-
versity, and child and forced labor. This approach is based on
Wiirth MODYF's Supplier Code of Conduct, supplier declara-
tions, internal guidelines, and structured dialog with relevant

stakeholders.

The national companies in Germany, France, and ltaly are
fully integrated into the central risk management system. This

includes regular risk analyses, standardized reporting process-

es, and ongoing training for managers and employees. This
ensures that risks are identified early and appropriate mea-
sures can be implemented to mitigate them.

Although uniform guidelines are not yet available for all social
risk areas across the Wiirth MODYF Group, concrete preven-

tive measures are already being implemented in the

national companies. These are based on local legal require-
ments, industry-specific standards, and internal company val-
ves and aim to identify social risks early and minimize them
effectively. In addition, the national companies promote their
initiatives to strengthen social responsibility. By signing the
Diversity Charter, the German and French national companies
are clearly committed to a non-discriminatory, inclusive work-
ing environment. At the Wirth Group level, the Group under-
lines its commitment by signing the UN Global Compact and is
guided by its principles of human rights and labo standards.

Binding minimum social standards also apply in cooperation
with suppliers and business partners. These are reviewed in
third-party social audits, self-disclosures, and individual de-
velopment plans and developed further as necessary. At the
same time, product safety and material quality requirements

help to minimize potential risks for customers.
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OWN EMPLOYEES

Employees are the foundation of success for each national company and
the Group as a whole. Wirth MODYF attaches particular importance .
to providing a safe, appreciative, and development-oriented working S ‘A’gg;'l':l
environment.

MORE “WE”
The"focus is on fair pay, promoting diversity and equal opportunities, we are 1 Group
and strict compliance with the ban”on child and forced labo. i1 comnon god

In the individual national companies, measures for occupational K
health and safety, diversity, and personal development are PRODUCTIVITY
implemented site-specific, always in line with the Group’s shared by promofing individucl strengths 9
. . . ®
values and social standards. This chapter serves as an ovewle\lr:\eécl))rBACK .
o
. . ,
:Ee structures, focusk;:lreos, and progress in managing onerocive seiny .n' SHARING
€ company s workrorce. i & willi t
pany "ROOM FOR PLAY" RUTTE o TYRUNNN Oy vt
for you and your colleagues, °
more proactivity and personal . EMPLOYEE
responsibility, o°
o ENGAGEMENT
n. TEAM SPIRIT & solution orientation
° common goals, results,

OPENNESS o and rewards

for ch d °

R COOPERATION AND

n.,...o.E..-O" MUTUAL SUPPORT
o® among colleagues and departments
TRUST
in you, your team, and the
Group
HUMAN RESOURCES MANAGEMENT all Group-wide activities. This is supplemented by the Anti-
Harassment Guideline, which expressly prohibits harassment,

Human resource management within the Wiirth MODYF discrimination, and inappropriate workplace behavior and
Group, which comprises companies in various European provides specific measures for prevention and intervention.
countries, is based on a responsible and value-oriented
understanding of leadership and cooperation. The aim is The personnel policy is based on the respective national
to create a working environment characterized by fairness, laws and labor law framework conditions of the European
transparency, equal opportunities, and mutual respect, countries where the Group operates. These guidelines are
regardless of location or function. implemented in the national companies through specific

measures to meet both legal requirements and internal
The Wiirth Group’s Code of Compliance defines binding company standards.
standards of conduct for all employees and is the basis for
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A particular focus is placed on employee health and safety.

The Group promotes a safe working environment through

regular training, risk assessments, and occupational health

and safety measures. Health promotion programs, such as

ergonomic workplace design and exercise programs, are

already established in many companies.

In addition, the work-life balance is promoted through flexible

working time models, mobile working, and support services

well-being.

WURTHMODYF

sustainably strengthening employee satisfaction and

Promotion of diversity and equality, protection against

discrimination, and continuous personnel development are

key priorities of human resources management. Structured

feedback processes, targeted training opportunities, and

for different stages of life. These measures contribute to

WORKFORCE AT A GLANCE
IN TOP
TOTAL PART-TIME IN MANAGEMENT MANAGEMENT WITH PHYSICAL OR
EMPLOYEES EMPLOYEES POSITIONS POSITIONS MENTAL DISABLES
2023 2024 2023 2024 2023 2024 2023 2024 2023 2024
male 223 221 6 13 34 44 5 5 4
female 248 265 55 53 23 29 2 2 ]
under 30 years 104 111 5 6 0 0 0 0
between 30 and 50 years 259 270 39 40 42 52 5 4
over 50 years 108 105 17 20 15 21 2 3
TOTAL AMOUNT an 486 61 66 57 73 7 7 7
Data on physical or mental disabilities is not collected differentiated in age groups in 2023 and 2024.
DIVERSITY OF OUR STAFF

As of 31 December 2024

FReRRRRTORRING

Employees: 486 Managers: 80
Female: 265 Female: 31
Male: 221 Male: 49
Other: * Other *
Percentage of women: 54.5% Percentage of women: 38.8%
Part-time employees: 66 Disabled employees: 8

* Not yet recorded

55% female
employees

45 % male
employee

* Other
employees

employee refention programs strengthen national companies’

performance-enhancing and appreciative corporate culture.

57



wt CONTENTS WURTH MODYF GROUP GOVERNANCE ENVIRONMENT SOCIAL GRIREPORT

TRAINING

2023

2,595.00

Total number of hours for training and
development in the reporting year

40.00

Average number of training and develop-
ment hours per year per employee

HEALTH AND SAFETY

The Wiirth MODYF Group is committed to ensuring a safe
and healthy working environment in all its national companies.
Due fo its presence in various European countries, different
legal requirements are supplemented by country-specific

initiatives and measures.

A key element is regular occupational health and safety
training, which is mandatory in all companies. In addition, first
aiders have been appointed at all locations to provide rapid
and competent assistance in an emergency.

In addition, based on local standards and requirements, all
national companies carry out systematic health risk analyses
to identify potential hazards early and derive appropriate
preventive measures.

Special health care measures in Germany include

the provision of specialized mental health counselors.
Defibrillators have been installed in all headquarter locations,
and training sessions have been held as essential tools to
improving emergency care.

Through statutory requirements, site-specific initiatives, risk
analyses, and preventive programs, the Wirth MODYF
Group ensures that all employees enjoy a high level of

continuously improving occupational safety and health
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2024

2,960.50

Total number of hours for training and
development in the reporting year

45.25

Average number of training and develop-
ment hours per year per employee

protection.
WORK-LIFE-BALANCE

The Wiirth MODYF Group attaches great importance to a
healthy work-life balance for its employees, thus promoting
their health, satisfaction, and performance. The various
national companies within Europe implement different
regulations and offer adaptations to national conditions and
cultural characteristics.

In France, for example, the ‘right to disconnect’ is enshrined in
law, giving employees the right not to respond to work-related
messages or requests after hours.

Wiirth MODYF Germany supports flexible and modern
working models that promote the personal development of
employees and a healthy work-life balance. Employees have
the option of taking a sabbatical: a break of several months
during which their employment relationship remains intact.
This time can be used for travel, further training, or personal
projects. In addition, there is the option of a work-cation,

where employees can temporarily work from another country.

By considering national characteristics and continuously
developing appropriate measures, Wirth MODYF supports its
employees in achieving a tailored work-life balance.
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DIVERSITY

The Wiirth MODYF Group sees diversity as essential to

its corporate culture and sustainability strategy. Due to its
international orientation with various national companies,
diversity management is subject to different legal regulations
and requirements specific to each country.

The focus of diversity management varies from country to
country, taking cultural and social characteristics into account.
For example, the French and ltalian subsidiaries use ellearning
programs to give employees a variety of perspectives and
raise awareness of diversity in the workplace. Internationally
available training opportunities on unconscious bias were
made available to all employees, and made required for high

level management positions.

In Germany, the national company pursues a comprehensive
diversity strategy to promote equal opportunities and inclusion
in the long term. In addition, both Germany and France have
signed the Diversity Charter, thereby committing themselves to
an appreciative and non-discriminatory working environment.
Spain has adopted a four-year action plan that defines and
systematically implements concrete measures and goals for
developing diversity further within the company.

Woirth MODYF promotes an inclusive corporate culture that
sees diversity as an opportunity for innovation and sustainable
success through a combination of nationally adapted strate-

gies, binding guidelines, and targeted training measures.

WURTHMODYF

APPROPRIATE REMUNERATION

Fair and appropriate remuneration is central to Wiirth MO-
DYF's social responsibility. The national companies operate
under different legal frameworks and align their remuneration
structures accordingly with national requirements and labor
law provisions.

All national companies have collective bargaining agreements
that form the basis for the remuneration systems and ensure

transparent and legally compliant remuneration.

In Germany, remuneration is based on a company-specific
collective wage agreement aligned with the framework of the
mother company Adolf Wisrth GmbH & Co. KG

In addition to this structured foundation, individual
performance bonuses may be granted to reward exceptional
contributions and personal commitment. To further optimize
the salary structure, the German national company is planning
a comprehensive analysis of salaries to ensure they are even

fairer and more in line with market conditions in the future.

In France, remuneration is based on an internally developed
salary scale, with the lowest classification being above

the minimum wage agreed in the collective agreement.

This approach ensures that salaries are legally compliant,
competitive, and socially responsible.
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WORKERS IN THE VALUE CHAIN

Wiirth MODYF is committed to respecting and promoting human rights and
internationally recognized labor and social standards throughout its value chain.
The Group is guided by the core labo standards of the International Labor
Organization (ILO), the OECD Guidelines for Multinational Enterprises, and the UN

Guiding Principles on Business and Human Rights.

As part of the global textile industry, Wirth MODYF is aware of the risks concerning
working conditions and human rights violations in supply chains. For this reason, an
initial due diligence process was started in Germany in 2019, including an analysis of

the existing supplier network.

Since 2021, Wisrth MODYF Germany has been a member of
amfori, a business association for sustainable trade solutions.
The amfori principles and what was learned through this
membership contributed significantly to embedding the issue
of human rights due diligence deeper within the Group. In this
context, the first company-specific Supplier Code of Conduct,
applicable within the entire Wirth MODYF Group, was
published in 2021 and comprehensively revised in 2024.
This Supplier Code of Conduct has since served as a

binding basis for cooperation with suppliers worldwide and
defines precise requirements for ethical behavior, social and
environmental standards. Key elements include prohibiting
child and forced labor, protection against discrimination, the
right to freedom of association, fair remuneration, and safe
and healthy working conditions.

Wirth MODYF uses social audits by independent third parties
to assess social and ethical practices at production sites

to ensure these standards are met. In view of the complex
international supply chains, a significant milestone has been
achieved: the implementation of social audits af the 20 most
important international suppliers by 2024. This goal was
implemented closely with strategic procurement and will be

expanded further with national and international procurement.
A structured onboarding process for new international

suppliers complements this strategy. It contains binding

requirements for compliance with social standards and
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provides for reviews by external audits, for example, following
the standards of amfori BSCI, Sedex, or SA8000. These
procedures enable a wellfounded assessment of working
conditions and form the basis for targeted improvement

medasures.

Wiirth MODYF has a team of technicians who carry out
quality controls at the factory level. This internal quality check
gathers information about critical issues and forwards it to
the strategic purchasing team, ensuring a close link between

quality assurance and purchasing processes.

To further embed the relevance and legal requirements of due
diligence info the supply chain within each national company,
exchange formats have been established with strategic
purchasing. These include presentations on the importance

of human rights due diligence at the international level and
ongoing one-on-one discussions on transparency requirements
such as supplier tracking, production sites, signed Supplier
Code of Conduct, and the status of social audits.

Some national companies are also actively involved in
national initiatives. For example, the Norwegian company is a
member of Etisk Handel (Ethical Trade Norway) and, as part
of this partnership, is committed to a continuous improvement
process regarding human rights and labor law due diligence
in global supply chains.
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The Wiirth MODYF Group aims to strengthen its responsibility
along the entire value chain and establish sustainable,
transparent supplier management internationally. Building

on existing national structures, targeted measures will be
implemented in the coming years to systematically secure and
develop human rights, environmental, and social standards
further. The focus is on enhancing transparency, effective
measures, and continuous cooperation with business partners.
While there are projects in all national countries, our future

focus is on aligned international standards and processes.

The following actions have already been defined
internationally:

» Implementation of a risk analysis method for
the supply chain:
An international project is under development to establish
a risk analysis method to identify suitable risk mitigation
measures as a Group-wide solution and integrate these into
the operational workflow of supply chain management.

» Enhancing supply chain transparency through
structured data management:
To improve transparency across the supply chain, Wiirth
MODYF Group is in the process of implementing an IT
system that enables the structured collection, tracking, and
evaluation of supplier and supply chain-related data. This
central database will support all relevant departments
in identifying risks, monitoring sustainability standards in
a targeted manner, and ensuring longterm traceability.
The goal is to create a solid data foundation for informed

decision-making and targeted due diligence measures.

WURTHMODYF

» Implementation of Group-wide minimum
requirements for all suppliers:
To further minimize risks in the supply chain, the Wiirth
MODYF Group is infroducing Group-wide minimum
requirements regarding human rights and environmental
due diligence obligations that will be binding for all
suppliers.

» Enforcement of mandatory social and
environmental audits for all production sites:
Production sites of suppliers to the Wirth MODYF Group
will be audited to ensure compliance with human rights and
environmental due diligence obligations.

Collaborative approach:

We believe improving working conditions and environmental
practices in supply chains is a shared responsibility. We

aim fo engage with suppliers transparently to identify risks
and develop realistic improvements. This involves open
communication, support in understanding requirements,

and joint efforts to implement changes. Our goal is to work

collaboratively toward practical and measurable progress.

The future supply chain due diligence, focus-areas and
projects will be enhanced and adjusted following the
adoption and implementation of the international sustainability
plan. This will ensure that the measures best meet national

and international requirements.
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CONSUMERS AND END-USERS

Wirth MODYF has a special responsibility toward its customers and end-users as
a supplier of workwear and personal protective equipment. In addition to quality,
functionality, and design, the health and safety of customers is a top priority. The Group
adheres to the highest standards of product safety, transparency, and service quality to

meet this requirement.

All products are developed and produced according to
international product and chemical standards in line with legal
requirements. Additionally a majority of the catalog items are
certified according to the OEKO-TEX® Standard 100, which
confirms that they are safe for skin contact.

ACCESS TO HIGH-QUALITY INFORMATION

Wiirth MODYF's products are designed and developed
based on internal standards, which ensures that all products
meet the specified quality requirements and internal
standards. The manual contains binding guidelines for
ensuring product quality and consistent, transparent consumer
information, for example, through specific details on hangtags
and labels. Wirth MODYF conducts quality controls and
product tests for chemical safety. In addition, REACH-
compliant tests are carried out during product development
to ensure that no prohibited or hazardous substances are
contained in the products.

Particular importance is attached to the legally compliant

use of personal protective equipment (PPE): every product

is supplied with detailed instructions. In addition, all sales
managers receive regular training on new PPE products and
innovations to ensure they can provide competent and expert
advice.

To enable consumers to select the right product for their
needs, Wisrth MODYF provides various digital fitting tools on
its website to assist with choosing the right size and fit. Cus-
tomers can also seek advice directly, either by visiting Wirth
MODYF shops or Wiirth local stores, or by calling national
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customer hotlines. In selected stores, they can have their feet
measured professionally to select the bestfitting safety shoes
which is an essential factor for safety and comfort. Customers
also have the opportunity to try out products before purchas-

ing them as part of trial campaigns.

MARKETING PRACTICES

Transparent and understandable communication is central

to Wirth MODYF's responsibility toward consumers. To

fulfill this responsibility, the international sustainability team
and the marketing team have developed a communication
code jointly. This code aims to establish consistent, consumer-
oriented, and credible communication on sustainability
claims throughout the Group and ensure that so-called

green claims—i.e., statements relating to the environment—are
comprehensible, verifiable, and legally compliant.

In 2023, the international marketing team received targeted
training on green claims to provide a basic understanding

of regulatory requirements and risks in sustainability-related
communication. In addition, the international CAM team was
also made aware of the issue for the first time in a workshop.
Since then, an annual internal webinar has been held on
green claims and responsible sustainability communication.
This format is intended to raise awareness within the Group

and promote consistent communication practices.

To support internal sustainability communication and reflect
specific national language nuances, national initiatives have
also emerged. For example, Wirth MODYF Germany has
infroduced a sustainability FAQ. This document provides a
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concise overview of key sustainability issues relevant to the
German company. It answers frequently asked questions
about strategic sustainability goals, legal requirements,
internal processes, and specific measures in the main areas
of action. The aim is to create transparency and to strengthen

awareness of sustainable practices within the company.

Additionally, a Green Claims Guideline was created to
ensure legally compliant and transparent communication

of sustainability-related claims. This guideline has been
shared with the Marketing, E-Commerce, and Sales teams

to foster consistent and responsible communication across
all channels. Dedicated workshops on green claims and
corresponding guidelines have been conducted in several
countries, including Germany, France and Norway. These
sessions aimed to further embed responsible and transparent
sustainability communication into everyday business practices
across the Wisrth MODYF Group.

COMPLAINTS MANAGEMENT

Wiirth MODYF offers customers the opportunity to leave
reviews, for example, on the Wisrth MODYF online shop
websites. These reviews can also be submitted without
displaying personal details on the corresponding websites.
To interact with customers and gather feedback, product

ratings and customer reviews are regularly reviewed within

WURTHMODYF

Wiirth MODYF.

In addition to this feedback option, Wiirth MODYF provides
a professional whistleblower system (the so called ‘Speak
Up Portal’ that allows all stakeholders to anonymously report
potential compliance violations or possible irregularities
directly to the respective national company. This tool
strengthens participatory responsibility, enables a quick
response to potential issues, and supports transparency and
integrity across all company practices.(Refer to pg 23 for

more information)

DATA PROTECTION

The protection of personal data is a top priority for Wiirth
MODYEF. All customer data is treated confidentially following
applicable data protection laws, particularly the EU General
Data Protection Regulation (GDPR), and is only processed for

clearly defined purposes.

Transparent data protection notices and secure IT systems
ensure customers can always see what data is collected,
stored, and used. Compliance with these standards is
regularly reviewed and adjusted as necessary to provide high

protection for consumer privacy.
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BEST PRACTICES IN SOCIAL MANAGEMENT

OF WURTH MODYF‘S NATIONAL COMPANIES

Through a variety of social initiatives at different locations,
Wirth MODYF strengthens employee well-being, inclusion,
and collaboration. These measures range from interactive
climate awareness workshops to diversity strategies, New
Work initiatives, and the promotion of mental health.
Responsibility within the supply chain and the creation of a

safe, modern work environment are also key priorities.

The following examples demonstrate how social
sustainability is actively practiced and continuously
developed within the each national company.

WURTH MODYF FRANCE

Fresque Du Climat

A shared understanding of the challenges posed by
climate change forms the basis for Wiirth MODYF
France's sustainable commitment. In June 2023, all em-
ployees participated in the interactive ‘Climate Collage’
workshop as part of a company-wide summer event.

Over three hours, the complex causes and effects
of climate change were presented in a clear and
accessible way. The aim was to raise environmental
awareness and promote a shared responsibility for

sustainable action.

The workshop was followed by an internal discussion,
during which an event calendar for 2024 was drawn
up. This calendar includes various formats, such as
workshops and activities, designed to raise employee
awareness of environmental issues and contribute to
implementing concrete sustainability measures within the

company.

2tones- Workshop

As part of the company’s commitment to sustainability,
some of the Wisrth MODYF France workforce took part
in the interactive workshop ‘2tonnes—Shaping change
together’. The workshop addressed how a society can
reduce its carbon footprint to 2 tons of CO2 equivalents
per person per year and limit global warming to below

2N

The format developed by the 2tonnes association
enables participants to create various transformation
scenarios through individual and collective measures
and simulate their effects. Nineteen of the 51 employees
at Wirth MODYF France participated in this workshop.

This deepened their understanding of climate policy
objectives and enabled them to identify specific
measures that can contribute to reducing emissions in a

corporate context and everyday life.
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WURTH MODYF GERMANY

Diversity Strategy

The Wiirth MODYF Group attaches great importance
to recognising and valuing its employees. Diversity is
seen not only as a social reality but also as a strategic
success factor and an integral part of responsible
corporate management.

The company is committed to an inclusive corporate
culture where all employees have equal opportunities
to participate, regardless of ethnic origin, skin color,
religion, gender, gender identity, geographical
background, or age. Different perspectives and
individual experiences are seen as added value and are
specifically promoted.

Any form of discrimination is consistently rejected. To
live up to this claim, a discrimination officer has been
appointed at Wirth MODYF Germany. In addition,
binding framework conditions have been established
to ensure a safe and respectful working environment
for all employees. The corporate culture firmly anchors
core values such as appreciation, openness, and mutual
respect.

A significant step was the signing of the Diversity
Charter in 2024. Building on this, a company-wide
diversity strategy was developed that includes specific
areas of action and objectives. The key measures
include:

» Promotion of equal opportunities at the management
level, especially for women and employees with fami-
ly care responsibilities,

» Collection and evaluation of data on possible forms
of hidden discrimination, including gender identity,
planned for 2025

» and raising awareness and training managers in inclu-
sive leadership behavior.

This strategy is not to be seen as a one-off initiative but
as a continuous, dynamic process. Regular training
and further-education programs develop the skills of
all employees and managers. The aim is to create and
continue to develop a working environment based

WURTHMODYF

on participation, diversity, and equal opportunities,

thereby significantly contributing to long-term corporate
sustainability.

New Work

In 2024, Wisrth MODYF Germany launched the internal
initiative ‘Future Crew’ to actively shape the transition

to a future-proof and sustainable working environment.
The Future Crew consists of committed employees from
various divisions of the company who are dedicated to
the topic of New Work.

The initiative sees itself as shaping culture and values
and pursues the goal of creating a working environment
that meets both the needs of employees and the
requirements of a modern and sustainable company.
The focus is on a working environment based on trust,
personal responsibility, and continuous development,
thus opening space for real change.

The Future Crew'’s mission is to understand and make
New Work a reality. With a clear stance and courage,
it aims to establish a modern, value-based work culture
that promotes collaboration, breaks down departmental

boundaries, and enables continuous progress.

2 Wiirth MODYF
‘ VQ Future Crew

A WURTH
LY MODYF
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WURTH MODYF GERMANY

Promoting mental health: partnership with counseling professionals

As part of its commitment to social sustainability, the Wiisrth MODYF Group actively
promotes the mental well-being of its employees. Since 2023, it has been in
partnership with Beratologen, an external provider of professional psychological
counseling. The aim of this cooperation is to create a healthy and supportive working

environment and to strengthen mental health in the long term.

Beratologen is a team of certified psychologists who offer employees confidential,
solution-oriented support for personal and professional challenges. The service
is available to all employees free of charge and covers topics such as stress

management, worklife balance, conflict resolution, and personal development.

With this offer, the Wirth MODYF Germany aims to contribute to reducing
mental health-related absences, strengthening individual resilience, and

promoting employee satisfaction in the long term.

WURTH MODYE ITALY

Social

MODYF ltaly’s social projects focus on local initiative with a
focus on their employee wellbeing and local communities.
For example, a long-term partnership with a local
vegetable farmer, Talhof Biofarming, to provide seasonal
vegetable boxes to employees, promoting healthy lifestyles
and supporting local health initiatives. The company also
offered e-bike rentals for commuting (completed in 2023)
and ongoing agreements for sports and leisure activities,
such as discounted gym memberships and free access to

local facilities.

WURTH MODYF NORWAY

Ethical Trade Membership and Reporting
Wirth MODYF takes responsibility beyond its supply
chain and actively promotes humane working conditions
and sustainable business practices. Since 2015, the
company has been a member of the Ethical Trade

¢
¢
3

Annual collaborations with charitable organizations like
ADMO and AlL through holiday campaigns. These efforts
reflect MODYF ltaly’s commitment to fostering a supportive

work environment while contributing to community welfare.

Initiative Norway (ETIN) and, as part of this partnership,
is committed to protecting human rights, improving
working conditions, and promoting ethical standards
throughout the entire value chain.



STARTING LINE SUSTAINABILITY REPORT 2023 - 2024

Membership obliges Wiirth MODYF to systematically
embed ethical principles in its purchasing and
production processes in close cooperation with
partners, suppliers, and employees. The aim is to create
fair, transparent, and responsible supply chains that
sustainably strengthen the protection of people and the
environment.

In 2024, an Ethics Council was established to intensify
the implementation of these ethical and sustainable
goals. It meets regularly to coordinate strategic
measures with purchasing, product development, and

sustainability experts.

WURTH MODYF SPAIN

MODYF Spain deepened its commitment fo sustainability
and social responsibility through a series of meaningful
initiatives that reflect the company’s values and its
dedication to creating positive social impact. One of the
key actions was a donation of footwear and workwear
to the Red Cross in response to the emergency caused by
the DANA. Supporting intervention feams to be properly
equipped to carry out their humanitarian efforts under

challenging conditions in support of our local communities.

The company also promoted solidarity within its workforce
through an internal food collection campaign aimed at
supporting disadvantaged groups. Employee participation
was notably high, demonstrating a strong collective spirit
and enabling the delivery of essential resources to local
organizations working to combat poverty and social
exclusion. MODYF Spain continued its collaboration with
TEB Valles, a cooperative that has been active for over

25 years in Catalonia, offering employment and support
services to individuals with intellectual disabilities.

WURTHMODYF

Work Environment

Wiirth MODYF is actively committed to the well-being
of its employees. Healthy and satisfied employees

are crucial to the company’s longterm success. The
company creates a working environment that prioritizes
health, safety, and comfort and goes beyond legal

requirements.

Therefore, Wisrth MODYF Norway conducts regular
surveys and feedback, which enables targeted
improvements such as ergonomic workplaces, modern
work equipment, and flexible working hours to be
implemented.

Safety is ensured through fraining and modern technology,
such as first aid courses with defibrillator training.

This partnership not only supports inclusive employment
but also aligns with MODYF's broader goals of social
integration and responsible staffing.

To foster a culture of conscious leadership and continuous
improvement, MODYF Spain organized a workshop for
managers and senior leadership. The session focused

on key themes such as empowerment, constructive
communication, and goal alignment, encouraging reflection
and collaboration across teams. These efforts underscore
the company’s holistic approach to sustainability -one that
encompasses not only environmental and social inifiatives
but also the development of a resilient and values-driven
organizational culture.
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REPORT PROFILE "'
AND GRI REPORT

ABOUT THIS REPORT

The Wiirth MODYF Group presents its first international
Sustainability Report. This report aims fo provide our
stakeholders with fransparent information about our

sustainability activities, peformance, and goals.

It is primarily addressed fo our business partners,
employees, customers, non-governmental organizations,
and interested parties from civil society, politics,
business, and academia. Although Wiirth MODYF

is not yet subject to the Corporate Sustainability
Reporting Directive (CSRD), the company has decided
to voluntarily prepare this Sustainability Report in
anticipation of future requirements. The report has been
prepared with reference to the GRI Standards (2021)
and covers the reporting period from January 1,

2023 to December 31, 2024.

Some disclosures cannot yet be fully met with the
currently available data. For reasons of transparency,
all information that is available at this stage has been
disclosed. Unless otherwise stated, figures refer to

the most recent data available for 2024. With this
approach, Wirth MODYF assumes responsibility

for systematically documenting its sustainability

performance and establishes a sound foundation for

future reporting under the European Sustainability
Reporting Standards (ESRS).

In accordance with the principles of the CSRD and the
European Sustainability Reporting Standards (ESRS),
a double materiality analysis was conducted. This
analysis considers both the Group's impacts on the
environment and society (impact materiality) and the
potential financial effects of sustainability-related risks
and opportunities (financial materiality). The results

of this analysis form the basis of this report. Relevant
developments up fo the editorial deadline were also
considered. For reasons of comparability with previous
reports, a GRI Index has also been included. The
Sustainability Report has been approved by the Wiirth
Modyf Management Board.

This Sustainability Report covers the business activities of
all companies belonging to the Wiirth MODYF Group,
as reflected in the consolidated financial report, with
one exception: Portugal. Although Portugal contributes
to the Group's overall revenue figures, specific data and
project information are not yet included in this edition
because local sustainability management processes

are still being established. To ensure data quality and
consistency, Portugal has been temporarily excluded
from this report. However, the inclusion of Portugal—
with full data coverage and initial project highlights—is
planned for the next reporting cycle.

The Sustainability Report will be published every two
years. For questions or feedback regarding this report,

please contact sustainability@modyf.com.
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GRI CONTENT INDEX

STATEMENT OF USE Wiirth MODYF Group has reported the information cited in this
GRI content index for the period January 1, 2023 to
December 31, 2024 with reference to the GRI Standards.

GRI APPLIED GRI 1: Foundation 2021
APPLICABLE GRI SECTOR No applicable GRI Sector Standards applied.
STANDARD(S)

TOPICS/ OMISSION,
GRI STANDARD/OTHER SOURCE — PAGES COMMENT REASON, AND
EXPLANATION
GENERAL DISCLOSURES
GRI 2 GENERAL DISCLOSURES 2021
2-1 Organizational details -p.6,8,10, 16,72
9.9 Enriti?s in(_:l_uded in 1_he organization’s = p. 10,16, 68
sustainability reporting
2-3 Reporting period, frequency, and contact point —p.24,68,72
2-4 Restatements of information —p. 43, 68
2-5 External assurance - p. 68
2.6 Ach.vmes, vollfe ch<.:1|n, and other 512,18, 19, 55, 60 u
business relationships
2-7 Employees - p. 56 [ |
2-8 Workers who are not employees - p. 60 [ |
2-9 Governance structure and composition - p. 14,16, 20, 24 ||
Nomination and selection of the
2-10 highest governance body p- 20 u
2-11 Chair of the highest governance body - p. 20 [ |
D Material topic for Wiirth GROUP (- p. 31) . Governance topics Environmental topics . Social topics
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WURTHMODYF

TOPICS/ OMISSION,
GRI STANDARD/OTHER SOURCE - PAGES COMMENT REASON, AND
EXPLANATION
212 v st o impach R .
2-13 Delegation of responsibility for managing impacts = p. 16 |
i Ml omonetol g m
2-15 Conflicts of interest Not collected/reported
Complaints
2-16 Communication of critical concerns - p. 20-23, 63 ASCIEE
EEE
27 Gt iy -y 2
218 e sovervance body SRR -
2-19 Remuneration policies - p. 59 [ |
2-20 Process to determine remuneration - p. 56,59 [ |
2-21 Annual fotal compensation ratio Not collected/reported
2-22 Statement on sustainable development strategy - p. 24,27 ||
2-23 Policy commitments - p. 2, 20,283,624 [ |
2-24 Embedding policy commitments -p.2, 16,24 [ |
2-25 Processes to remediate negative impacts - p. 34, 60 ||
225 oving s o uEE
2-27 Compliance with laws and regulations - p. 20, 23 |
2-28 Membership associations Not collected/reported
2-29 Approach to stakeholder engagement -p.19,28,56,60,62 M H
2-30 Collective bargaining agreements - p. 59 [ |
GRI 3 MATERIAL TOPICS 2021
3-1 Process to determine material topics - p. 27,29
3-2 List of material topics - p. 31
3-3 Management of material topics - p. 30, 31

D Material topic for Wiirth GROUP (- p. 31) . Governance topics

Environmental topics . Social topics
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TOPICS/ OMISSION,
GRI STANDARD/OTHER SOURCE - PAGES COMMENT REASON, AND
EXPLANATION

GRI 101 BIODIVERSITY 2024

101-1 P?hc.les k.) halt and reverse Not collected/reported
biodiversity loss

101-2 Management of biodiversity impacts Not collected/reported
101-3 Access and benefitsharing Not collected/reported
101-4 Identification of biodiversity impacts Not collected/reported
101-5 Locations with biodiversity impacts Not collected/reported
101-6 Direct drivers of biodiversity loss Not collected/reported
101-7 Changes to the state of biodiversity Not collected/reported
101-8 Ecosystem services Not collected/reported

GRI 102 CLIMATE CHANGE 2025

102-1 Transition plan for climate change mitigation -p. 35

102-2 Climate change adaptation plan

102-3 Just transition Not collected/reported

102-4 GHG emissions reduction targets and progress - p. 36,38

102-5 Scope 1 GHG emissions -p.36

102-6 Scope 2 GHG emissions -p.36

102-7 Scope 3 GHG emissions Not collected/reported

102-8 GHG emissions intensity - p.34, 36, 39

102-9 GHG removals in the value chain Not collected/reported
102-10 Carbon credits Not collected/reported

GRI 103 ENERGY 2025

103-1 Energy policies and commitments - p. 36, 39

Energy consumption and self-

103-2 S o
generation within the organization

-p.39

103-3 Upstream and downstream energy consumption = p. 36, 39

103-4 Energy intensity - p. 36,39
103-5 Reduction in energy consumption - p. 38,39
D Material topic for Wiirth GROUP (- p. 31) . Governance topics Environmental topics . Social topics
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TOPICS/ OMISSION,
GRI STANDARD/OTHER SOURCE - PAGES COMMENT REASON, AND
EXPLANATION
GRI 202 MARKET PRESENCE 2016
202-1 Ratios of standard entry |eve! wage by Not collected;/reported
gender compared to local minimum wage
Proportion of senior management
202-2 hired from the local community NClCE St s
GRI 203 INDIRECT ECONOMIC IMPACTS 2016
203-1 Infrastructure investments and services supported Not collected/reported
203-2 Significant indirect economic impacts Not collected/reported
GRI 204 PROCUREMENT PRACTICES 2016
204-1 Proportion of spending on local suppliers Not collected/reported
GRI 205 ANTI-CORRUPTION 2016
205-1 Operations assessed for risks related to corruption — p. 17, 23 ||
2052 CommL{nicaﬁo.n_ond training about anti- 17,23 u
corruption policies and procedures
205.3 Conflrm.ed incidents of corruption Not collected,reported
and actions taken
GRI 206 ANTI-COMPETITIVE BEHAVIOR 2016
206-1 Leg.ol actions for anﬁ-compeﬁti.ve behavior, ~p.23
antitrust, and monopoly practices
GRI 207 TAX 2019
207-1 Approach to tax Not collected/reported
207-2 Tax governance, control, and risk management Not collected/reported
207-3 Stakeholder engagement and management Not collected,/reported
of concerns related to tax
207-4 Country-by-country reporting Not collected/reported
D Material topic for Wiirth GROUP (- p. 31) . Governance topics Environmental topics . Social topics
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TOPICS/ OMISSION,
GRI STANDARD/OTHER SOURCE - PAGES COMMENT REASON, AND
EXPLANATION
GRI 301 MATERIALS 2016
301-1 Materials used by weight or volume - p. 43
301-2 Recycled input materials used —p. 43,45, 47
301-3 Reclaimed products and their packaging materials — p. 47
GRI 303 WATER AND EFFLUENTS 2018
303-1 Interactions with water as a shared resource - p. 41
303-2 Management of water discharge-related impacts = p. 41
303-3 Water withdrawal Not collected/reported
303-4 Water discharge Not collected/reported
303-5 Water consumption Not collected/reported
GRI 306 EFFLUENTS AND WASTE 2016
306-3 Significant spills Not relevant to our business
GRI 306 WASTE 2020
3061 Waste genero.ﬁon and significant b 48
waste-related impacts
306-2 Management of significant waste-related impacts  — p. 48
306-3 Woaste generated - p. 48
306-4 Waste diverted from disposal Not collected/reported
306-5 Waste directed to disposal —p. 48
GRI 308 SUPPLIER ENVIRONMENTAL ASSESSMENT 2016
308-1 Nfew supPllers thotwe.re s.creened ~ .19, 54, 60 u
using environmental criteria
308-2 Negative e.nvironmer.ncl impacts in the Not collected)/reported
supply chain and actions taken
D Material topic for Wiirth GROUP (- p. 31) . Governance topics Environmental topics . Social topics
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OMISSION,
REASON, AND
EXPLANATION

TOPICS/

GRI STANDARD/OTHER SOURCE - PAGES COMMENT

GRI 401 EMPLOYMENT 2016

401-1 New employee hires and employee turnover -p. 57 [ |

401-2 Benefits provided fo fullime employees thatare 0. 56, 58 u

not provided to temporary or parttime employees

401-3 Parental leave Not collected/reported

GRI 402 LABOR/MANAGEMENT RELATIONS 2016

Minimum notice periods regarding

402-1 .
operational changes

Not collected/reported

GRI 403 OCCUPATIONAL HEALTH AND SAFETY 2018

Occupational health and safety
management system

403-1 -~ p. 58 |

403-2 Hazard identification, risk assessment, .58 u

and incident investigation

403-3 Occupational health services -p. 58 [ |

403-4 Worker participation, consultation, and Not collected, reported

communication on occupational health and safety

403-5 Worker training on occupational health and safety Not collected/reported

403-6 Promotion of worker health - p. 56,58 [ |

Prevention and mitigation of occupational
403-7 health and safety impacts directly
linked by business relationships

Covered under GRI 403-1,
403-2, 403-3, 403-6

403-8 Workers covered by an occupational Not collected,/reported

health and safety management system

403-9 Work-related injuries Not collected/reported

403-10 Work-related il health Not collected/reported

GRI 404 TRAINING AND EDUCATION 2016

404-1 Average hours of training per year per employee — p. 58 [ |

Programs for upgrading employee skills
and fransition assistance programs

404-2 - p. 56,58 [ |

404-3 Percentage of employees receiving regular Not collected;reported

performance and career development reviews

D Material topic for Wiirth GROUP (- p. 31) . Governance topics Environmental topics . Social topics
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GRI STANDARD/OTHER SOURCE

- PAGES

OMISSION,
REASON, AND
EXPLANATION

TOPICS/
COMMENT

GRI 405

DIVERSITY AND EQUAL OPPORTUNITY 2016

405-1

Diversity of governance bodies and employees -p. 57,59

405-2

Ratio of basic salary and
remuneration of women to men

Not collected/reported

GRI 406

NON-DISCRIMINATION 2016

406-1

Incidents of discrimination and
corrective actions taken

Not collected/reported

GRI 407

FREEDOM OF ASSOCIATION AND
COLLECTIVE BARGAINING 2016

407-1

Operations and suppliers in which the
right to freedom of association and - p. 60
collective bargaining may be at risk

GRI 408

CHILD LABOR 2016

408-1

Operations and suppliers at significant
risk for incidents of child labor

- p. 60

GRI 409

FORCED OR COMPULSORY LABOR 2016

409-1

Operations and suppliers at significant risk

for incidents of forced or compulsory labor ~p- 60

GRI 410

SECURITY PRACTICES 2016

410-1

Security personnel trained in human
rights policies or procedures

Not collected/reported

GRI 411

RIGHTS OF INDIGENOUS PEOPLES 2016

411-1

Incidents of violations involving
rights of indigenous peoples

Not collected/reported

GRI 413

LOCAL COMMUNITIES 2016

413-1

Operations with local community engagement,
impact assessments, and development programs

- p. 60, 64

413-2

Operations with significant actual and potential
negative impacts on local communities

Not collected/reported

D Material topic for Wiirth GROUP (- p. 31) . Governance topics
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TOPICS/ OMISSION,
GRI STANDARD/OTHER SOURCE - PAGES COMMENT REASON, AND
EXPLANATION
GRI 414 SUPPLIER SOCIAL ASSESSMENT 2016
A4 Nfew supf)liers.th(.]twere screened b, 19, 54, 60 u
using social criferia
4142 Negoﬁve soci.c1| impacts in the supply ~ p.19, 54, 60 u
chain and actions taken
GRI 415 PUBLIC POLICY 2016
415-1 Political contributions Not collected/reported

GRI 416 CUSTOMER HEALTH AND SAFETY 2016

Assessment of the health and safety impacts
of product and service categories

416-1 Not collected/reported

Incidents of non-compliance concerning the health

416-2 and safety impacts of products and services

Not collected/reported

GRI 417 MARKETING AND LABELING 2016

Requirements for product and service

417-1 information and labeling P62 u
Incidents of non-compliance concerning

417-2 product and service information and labeling Not collected/reported

417-3 InC|den.ts of non-cor'npll.cmce concerning Not collected,reported
marketing communications

GRI 418 CUSTOMER PRIVACY 2016

418-1 Substonhqte.d complaints concerning breaches of 0. 63 m

customer privacy and losses of customer data
D Material topic for Wiirth GROUP (- p. 31) . Governance topics Environmental topics . Social topics
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GLOSSARY DEFINITIONS

Branch Unit

Fixed place of business through which a company carries out
its operations. It does not constitute a separate legal entity,
but functions as an integral part of the parent company’s

organizational structure.

By establishing branch units in Austria, the Netherlands,
Belgium, Denmark, the Czech Republic, and Slovakia, WMIG
has laid a solid foundation for successful market entry in these

countries.

C

Code of Compliance (CoC)
Principles and rules of conduct for companies and business
partners to ensure responsible, ethical, and integrity-driven

behavior.

Corporate Sustainability Reporting Directive
(CSRD)

A directive on sustainability reporting published by the
European Commission in April 2021, intended to replace the
existing Non-Financial Reporting Directive (NFRD). It requires
disclosures in areas such as environment, labor, and social

matters.

CO: Equivalents (COze)

A unit of measurement used to compare the climate impact of
all greenhouse gases. The conversion into CO2 equivalents
indicates how much a given greenhouse gas contributes to
global warming compared to the same amount of CO2 over a

specific period.

CO2e Emissions

COze emissions are generated, for example, by burning fos-
sil fuels such as coal, oil, and natural gas. CO2e includes all
greenhouse gases (GHGs) that significantly contribute to cli-
mate change, including carbon dioxide (COz).
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D

Double Materiality

A key principle in sustainability reporting regarding the
materiality of topics. It considers both the significant impacts
of climate change on the company (outside-in perspective)
and the significant impacts of the company’s activities on the
climate (inside-out perspective). This principle is outlined in the
EU directive on noninancial reporting and is also part of the
CSRD.

E

EcoVadis

A sustainability rating platform for global supply chains.
Companies are assessed based on their responses to the
EcoVadis questionnaire and supporting documentation.

The resulting scorecard shows how well a company has
integrated sustainability / CSR principles into its business and
management systems compared to other companies within the

same industry sector.

G

Global Reporting Initiative (GRI)

A provider of guidelines for sustainability reporting.
GRI indicators cover environmental, economic, and
social performance. The goal is to create international
comparability, standardization, and transparency.

Green Electricity / Renewable Energy
Refers to electricity generated from non-fossil sources, such as
wind or solar power.
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Greenhouse Gas Protocol / GHG Protocol

(Scopes 1-3)

An international standard for accounting greenhouse gas
emissions. It aims to calculate emissions across the entire value
and supply chain and report them transparently. Emissions are
categorized into three “Scopes”:

Scope 1: All direct emissions from a company (e.g.,

electricity generation, company vehicles, production).
Scope 2: All indirect emissions from purchased energy.

Scope 3: All other indirect emissions (e.g., employee

commuting, production and transport of purchased goods).

International Labor Organization (ILO)

Core Labor Standards

Define social standards within the global trade system to
ensure decent working conditions and protections, including
freedom of association and collective bargaining, elimination
of forced labor, abolition of child labor, and prohibition of

discrimination.

L

Life Cycle Assessment (LCA)

A method for evaluating the environmental impacts of a
product or process throughout its entire life cycle—from raw
material extraction through production and use to disposal.

The methodological framework is defined in the international
standards ISO 14040 and ISO 14044.

National Company
Subsidiaries established by a parent company in a foreign

country. They operate independently within their respective

WURTHMODYF

markets to better respond to local conditions, strengthen
the company’s international presence, and stay closer to
customers and market developments. Examples include DE-
Wiirth MODYF, DE-Wirth MODYF International, ES-Wiirth
MODYF, FR-Wiirth MODYF, IT-Wirth MODYF, NO-Wiirth
MODYF, and PT-Wirth MODYF.

R

REACH

Stands for “Registration, Evaluation, Authorization of
Chemicals.” It refers to the EU chemical regulation in effect
since 2007, requiring every manufacturer, importer, and
downstream user to ensure that the substances/materials they
produce, market, or use do not harm human health or the

environment.

S

Supplier Code of Conduct (SCoC)

A Supplier Code of Conduct sets out guidelines and
standards fo ensure that suppliers work ethically, responsibly
and sustainably. It is an integral part of every supplier
contract. The Wisrth MODYF SCoC is based on the Universal
Declaration of Human Rights, the ILO Core Labor Standards,

the UN Guiding Principles on Buisness and Human Rights,
and OECD Guidelines.

Stakeholders
Groups or individuals with a direct or indirect economic,
financial, or non-material interest in the development of a

company.
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ONLINE EDITION, SHARING PERMITTED!

The sustainability report of Wisrth MODYF Germany is available
on our website as a PDF download for everyone. This protects
valuable resources, saves postage, and avoids associated

COze emissions.

Simply scan the QR code with your smartphone and start
reading, or you can enter the url below into your browser instead.
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